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Thanks be to the Lord,
Kingston Cantonese Congregation
will celebrate its second anniversary
this September. The church's stable
development demonstrates God's
abundant grace; moreover, God has
given us the opportunity to share in
His glory.

From May to July, our church
held its first Alpha Course since its
founding. Over forty people
participated in the nine-week
meetings, with more than twenty
members serving in various roles:
planning, leading meetings, leading
small groups, audio-visual control,
and event management. Of course,
the chefs who provided the
abundant meals were
indispensable. In every role, we
witnessed the joy of serving
together. Everyone accepted
training with a pure and teachable
heart, held debriefing meetings,
served one another without
complaint, and always encouraged
and built one another up.

This was an opportunity for
everyone to demonstrate the
prosperity of the Gospel in unity of
mind and harmony. Although not
every non-believer immediately
made a decision, we believe that
new guests were able to rethink
their faith through this free
discussion atmosphere and will
surely feel our unity in the Lord.

We earnestly hope that those
who are not yet believers will one
day become our brothers and
sisters in Christ; we further hope
that this collaborative experience
will become a sweet memory of our
ministry. And may all glory and
praise belong to God.

"There are different kinds of gifts,
but one Holy Spirit; different kinds
of ministries, but one Lord;
different kinds of functions, but one
God who works everything in all
people.”" 1 Corinthians 12:4-6

Pastor Eric Wong




Chinese Church in London
Annual General Meeting 2026

Saturday, 19 September 2026
2:00 pm -4:30 pm
Main Hall
Worship & Ministry Centre, Hammersmith

Prayer Meeting
12:00 nn - 1:00 pm
Main Hall

Please save your date!

2026 AGM documents will be emailed to all CCiL
registered members on 28 August 2026, and sent by post
to those without email. If your correspondence details
have changed since your congregation’s last OCM, please
contact the church office to update your details so as to
ensure that you will receive the 2026 AGM documents.

Additionally, please add membership@ccil.org.uk

to your email address book to prevent our emails going
straight to spam or junk.




JOB ADVERTISEMENT
Mandarin Pastoral Vacancy

We are looking for a full-time candidate with a strong calling to
serve as a pastoral worker. The pastoral staff will be expected to
preach and teach God’s Word, provide pastoral care, train lay leaders,
be involved in developing the Mandarin ministry in the assigned
congregation, and take on church-wide and other ministry
responsibilities where appropriate.

We are seeking candidates with a humble servant’s heart and a
spirit-filled godly life to shepherd our people.

We are seeking an individual who embodies the following
qualifications:

« Language proficiency: fluency in Mandarin and competence in
English is essential. The ability to convey spiritual guidance and
engage in pastoral care in Mandarin is paramount.

. Pastoral experience: prior experience in pastoral work is highly
desirable.

« Strongin preaching and teachings.

« Focus on family and small groups.

« Passion for evangelism and a strong prayer life.

« Vision for the congregation’s spiritual growth and multiplication.

« The applicant must hold a degree in theology from a recognised
theological college.

For further details and applications,
please contact Human Resources at hr@ccil.org.uk
or 0207 6029092
Application Deadline: 30 September 2026




JOB ADVERTISEMENT

Part-time English Pastoral Vacancy (Colindale)

Chinese Church in London (CCiL) seeks to recruit a
suitable part-time Pastoral Worker to join Colindale
Congregation to support the development of English
ministry with a focus on youth, young adults and family
ministry, reporting to the Colindale Congregation Council.

We welcome applications from those with a
degree in Theology and some years of experiences
working in English ministries. Fluency in English is
essential and competence in Chinese is desired as most of
the families are from Cantonese or Mandarin
backgrounds.

If you are interested in this opportunity,
please email hr@ccil.org.uk
to request more information or an application pack.
Application Deadline: 30 September 2026
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~ Chinese Church in London

Congregation Respectful Behaviour Policy

Do nothing from selfish ambition or conceit, but in humility count others more significant than yourselves.
- Philippians 2:3

Chinese Church in London ("the Church") seeks to be a Christ-centred community where all people are
welcomed, valued, and treated with dignity and respect. We welcome people from all backgrounds and
circumstances. At the same time, all participants are expected to conduct themselves in a manner that
respects the wellbeing, safety, dignity, and reputation of others.

This policy sets out the standards of behaviour expected of everyone attending or participating in church
activities, whether in person, online, or through church-related social media and messaging groups.
Personal circumstances do not remove the expectation of respectful and appropriate behaviour.

Treat others with respect, kindness Harass, bully, threaten, intimidate or behave violently

and courtesy. towards others.

Communicate honestly and Communicate in an abusive, aggressive or hostile
graciously. manner.

Respect church leaders, staff, Personal attacks, false accusations, or defamatory

volunteers, and fellow attendees. statements.

Raise concerns through appropriate Spreading or circulating rumours, unverified
channels. allegations, or confidential information.

Misuse of church groups, social media, or members'
contact details to target, harass, intimidate, or cause
harm to others.

Use church communication
platforms responsibly.

Help maintain a safe and welcoming Disruptive behaviour that harms worship, fellowship,
church environment. ministry, or church activities.

Respect personal boundaries. Repeated unwanted contact after being asked to stop.

Church Response

CCilL reserves the right to take immediate action where necessary to protect the safety, well-being, or
integrity of the church community. Pastoral care does not prevent the Church from taking reasonable
steps to address behaviour that causes harm to others. Where necessary, actions may include:

Pastoral conversation, followed where appropriate by a verbal or written warning.
Restriction from specific communication channels, ministries, or activities.
Temporary suspension from certain church activities.

Further action as determined by the Church Board.

Refer matters to the police, safeguarding authorities, or other relevant agencies.
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Policy Date: 14/08/2026
Registered Charity No. 1107568 | Registered Company No. 5285135 | Member of the Evangelical Alliance




RESPECTFUL BEHAVIOUR

CCiL RESPECTFUL BEHAVIOUR REPORTING PROCEDURE

Where appropriate, and where it is safe to do so, concerns should first be addressed informally through
respectful conversation before initiating the formal reporting process. However, where the matter is
serious, involves repeated behaviour, or cannot be resolved informally, it should be reported in
accordance with the reporting procedure below.

Concern or Complaint Raised

d

Is this a safeguarding concern?

YES 1 NO
<€ L4
STAGE 1

Follow the CCiL Safeguarding

Policy and Procedure Report to Pastoral Staff

and/or Council Chair

............. g e A

concerns relating to people under 18 and
! volunerable aduits (e.g. elderly, people with
| disabilities, mental iliness, or domestic abuse).

If the concern relates to a pastoral staff
member, report it to their Congregation Council
and Line Manager.

L —

Resolved?
YES 1 NO
A 4
Close Case SIAGESS
Refer to the SPO
»
Resolved?
YES 1 NO
7 5
STAGE 3
Close Case Refer to the ICT
Independent Concern Team
»
Resolved?
YES 1
W
STAGE 4
Close Case Refer to the Board

Board Review and Further Action

Information should only be shared on a need-to-know basis for confidentiality purpose.
Any escalation should be made by the person or group handling the concern at the current stage.

The person who raised the concern should be kept informed throughout the process.
This procedure should be read together with the Congregation Respectful Behaviour Policy.




o Location
16 August 2026 Sunday Physical Attendance WMC:
Location Worship & Ministry
Service WMC | SOC | CRO | COL |HOU | STD | BRO | KTC | Total | Centre
SOC:
Soho Outreach Centre
Cantonese 350 426 134 113 77 129 76 110 1415 | ro: Croydon
COL : Colindale
Mandarin 37 73 25 58 21 214 HOU: Hounslow
STD : Stratford
English 93 76 6 31 206 KTC: Kingston
BRO: Bromley
Youths 24 8 13 45
Note:

a Youths & Kids Church
ety 18 5 22 20 65 included serving adults.
Nowoamely | 480 | 575 | 189 | 220 | 82 | 129 | 106 | 164 | 1945 | Someyouth groups and

Kids Churches are having
summer vacation.
Newcomers | WMC | SOC | CRO | COL | HOU | STD | BRO | KTC | Total
Cantonese 3 6 0 0 2 9 2 0 22
Mandarin 1 6 1 0 0 8
English 9 5 0 1 15
Total 13 17 1 1 2 9 2 0 45
* 10 August — 16 August 2026 Offerings
"Cumu- Target
lative Total
HCC | HMC | TAG| NS CR HS CL STD | BRO | KTC | OFF | Total
General | 1,845 205 | 844 16,646 950 | 398 19,706 | 883 | 981 |1,338| 123 [23,918] 1,476,835 | 1,800,000
Building | - 38 - 64 13 - 20 125 - - - 259 594,489 | 750,000
Mission | 38 38 25 | 460 | 100 25 508 63 - 10 20 | 1,285 | 125,347 146,445
TEF - 100 - - - - - 63 - - - 163 15,204 23,000
C°';:)';‘““' 1913 58 | - [ 201 - - - - - - - | 2171 | 42,617 50,000
Care links| 13 58 - - - 25 - - - - - 95 26,840 51,000
TOTAL | 3,807 | 495 | 869 |7,370 | 1,063 | 448 [10,234] 1,133 | 981 [ 1,348 | 143 27,890 2,281,332
Remarks: A Cumulative Total: Congregations foaelaldonaticn;
_ mcgmmum’on HCC: Cantonese Please scan QR code or go to:
* Amount as of Sunday 23:59pm 4 C ’ i k F, ’ ds are HMC: Mandarin htips://ccil.org.uk/en/myccil
and any rounding difference ‘Imt ) ar2e012n6 s Funds are from TAG: Truth & Grace donations/

has been included in these stoJan o NS:  New Soho

. Building Fund is from Oct 2018 cR: Croydon

figures. e : y

and part of this fund was used to. HS:  Hounslow
* The above figures do not repay Building Fund Interest CL:  Colindale
include Bank transfer/ Free Loan (Loan balance is STD: Stratford

Standing order offering. £16,000) . BRO: Bromley

Gift Aid Amount Krc: Kingston
Reclaimable from HMRC has F hure 1ee
been included in these figures.




Staff Announcement

We would like to share that Nicky Yeung, Finance Officer in our
Church Office Team, has resigned and will be leaving his role on 25th

August.

We are grateful to Nicky for his service over the past four and a half
years, and for the support and contribution he has given to the Finance
Team, the Church Office, and the wider community of our church.

As Nicky moves on to the next chapter of his life, we pray that God
will guide and bless him in all that lies ahead, and wish him and his family
every blessing for the future.

Staff on Leaves (incl. holidays, TOIL, training, camp, STM, etc.) * % day

Pastoral Team

Christine Lee
Paul Tang
Chi-Fang Chao
Isabel Ang

Ps Nigel Cheung

Anita Tang
Ps Joseph Siu
Ps CK Cheung
Jackie Au

Matthew Yeung

Vincent Chan
Charis Hung

8-31/8
11-26/8
18*/8 - 1*/9
21/8-1/9
25*% -26*/8
26*/8-12/9
27/8-2/9
28/8
28/8&1-5/9
28/8&1-5/9
29* -30/8
1-2/9

Our Vision - We exist to
make disciples of Jesus

to transform London
and the world!

Admin Team

Becky Lee 30/7 - 25/8
Winnie Wong 24 - 25/8
&4-11/9
Dawn Chen 25/8-9/9
Ray Kok 2-3/9
Michael Lui 4/9

|Address: 69-71 Brook Green, London
W6 7BE
Telephone: 020 7602 9092
E-mail: admin@eccil.org.uk
Booking: booking@ccil.org.uk
Website: https://ccil.org.uk/en/
Registered Charity No. 1107568
Evangelical Alliance UK Member No. 151789




